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ᵬ̆ Ԋᴪ ᴋ̆ Ԋᴪ ̆ Ԋᴪ‗ Ȃ
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̂ῇ ȇ̃Ὲ Ȉ Ԋᴪ ԇ ῒ Ȃ 

ԋ  ȇῈ Ȉȁ ↕ қ ᴪȁ Ԋᴪ‗

̆ Ԋᴪ Ὲ ֜ ̂Ҍ ᶫ Ḡ ᶫ Ⱶ

ꜛ̃ ⌠Ҋ↓ ῏ ‰ ̆ ̔ 

̂ѿ̃ ֜ ֟ ̂ ṿ ᵀṿ ץ̆

ҹ‰̃ᵞԍῈ ѿ ֟ 10˿̕ 

̂ԋ̃ ֜ ̂ ̃ ֟ ̂ ṿ

ᵀṿ ץ̆ ҹ‰̃ᵞԍῈ ѿ  ֟ 10%
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̂ѿ̃ Ὲ ̕ 

̂ԋ̃ Ὲ ῒҩֲץ ӈ ҩֲזῒץ ӈ Ữ  ̕
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̂Έ̃ ҍῈֲז ֜ ᵳ ҹ ̕ 
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̂ԋ̃ Ὲ ҙ ₮ Ԏ ȁ Ԏҹ ꜚ̆

Ὲ ҙ ҍ ҙ ’ ̕ 
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